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Social Responsibility Statement

HEREEBRARRLAREERLYRERERZN, MAERXBEFIIME BRI R RZ 2IRATER
V), BPWEERE (PE) BRAR (UTERQE) BEHRE:
The Social Responsibility Management System is established by the company in accordance with
international conventions and national laws and regulations, reducing the risk of violations and
environmental and occupational health and safety losses. Unisteel Technology (China) Co., Ltd.
(hereinafter referred to as the company) solemnly promises:

HECE SEES. BRES SEl#
Honesty, Respect, Health & Safety, Continuous Improvement

WSS AEKEGHLRIEAE, BTEMRERNS MR RRZSFFEINNAETER, RYR
SRIEMANK, TAEZWE, TFERFR, RIFATRS T SRS SHREAAZEEEREPE,
SR LFHE, RIFERAIFTE B S ERIRIRA I, SWABR TSI RIS REBERESFAR
b&, HHRITEHIRSE.

Honesty: The company operates in compliance with the law, with integrity, and complies with all
applicable labor, environmental, health and safety laws, regulations, and other requirements;
oppose corruption, bribery, misappropriation of public funds, and ensure that there are no
illegitimate gains; no fraud, uphold fair trade, advertising, and competition; strive to improve the
transparency of our company's business management, achieve information disclosure, and
protect the intellectual property rights of us and all business partners; maintain confidentiality
and privacy of the identity of company employees and partners, and prevent retaliation.

BEDE: PR IARAS I2SSmHE, RIERTEHEFR, RIHERAET, RERTAIE
RHEFIZFENMET, BERTHOSMEMMIF), EIEIRTHTIEAERFE, AR, RFRT
BHSt, FRABERIINCERE, BRTEEE, RASREGAER, RERATHRE.

Respect: Standardize various systems such as workers' congress and trade union, ensure that
employees can freely choose their jobs, prohibit the use of child labor, guarantee employees'
working hours and pay and welfare, respect employees' basic rights, prohibit inhuman treatment
of employees, do not discriminate against and harass employees, and allow employees to freely
associate. Strict internal management and standardized processes, improve work efficiency,
enhance the overall quality of all employees, and improve employee satisfaction.

BRER2: 2EEHRRZEXEIGS TERMXE, R4, REHRFNETTIFNE, RERT
DIRFNAEIBRR, TESIESENE, BOMBHING, SHREE, TEERALMRIFIRE, RSOt
2RmNEESR, BEKXR, FBE0.

Health & Safety: Fully control of health & safety risks and labor ethical practice risks, ensure safe
production, provide a good production and work environment, and ensure the psychological and



physiological health of employees; improve various emergency measures to reduce and control
risks; pollution prevention, energy conservation and emission reduction to protect the
environment; actively support social welfare and charitable causes, assist in poverty alleviation,
and contribute love.

BEME: MRFRESENEIHRKRE, FERHATMAREERARR, FnAESTERNER
ERUNESK; AN, HEFRBRANATSRE, SliSHsts, BRERES.

Continuous Improvement: undertake comprehensive corporate social responsibility for society,
continuously improve the company's social responsibility management system, and continuously
meet all applicable laws, regulations, and requirements; join hands with suppliers, jointly assume
corresponding social responsibilities, create a harmonious society, and sincerely give back to
society.

LR EIB:
Company commitment:
1. REAEL, SEERFRMEL,
Do not use child labor and legally use underage labor;
2. AEREHS THEES;
Do not use prison labor and forced labor;
3. RXIFNEELE—IIRREI A IR EsEiEwna A AMRSE &,
Oppose and prohibit all slave labor, slave trade, or human trafficking activities
4. WRITHTESN LR, RHELSEENTERMR FRER TR RERELS,
Provide appropriate on-the-job training for employees, provide a safe and healthy working;
5. FIAHBERTEHSINTSAMRE;
Recognize and respect the right of employees to freely participate in trade unions;
6. AATFETAAMTA, ERERM FEEMNEN BERERSETEUNARN IS DR,
ToAEE MRS
No discriminatory behavior is allowed, and decisions on employment, salary, benefits;
7. FNBECHHAT BRSRAEURSEBE, SFRIGTREE,;
Do not engage in or support corporal punishment, mental or physical coercion, and verbal
insults, and give dignity and respect to employees;
8. MEFIHMRMIBREZIMNRITR,
Pay employees no less than the local minimum wage standard;
9. REZHNESEESRY, BERKESNCHREFTY.
Do not illegally discharge toxic and harmful pollutants, including wastewater, exhaust gas, or
hazardous waste;
10. A2 5RBBMAIRHESM, WiE =,

Not participating in corruption and dishonesty incidents, and engaging in honest advertising;



tteSERERN:

Principles of socially responsible procurement:

1.

HEUBRTEEREISEEIAEXRNERERAN . ZREZNEFHNIT, &% SA8000,
RBA, 1SO14001 1 1SO4500 S ERIRER U ERA R,

Suppliers should strictly comply with applicable international conventions, laws and
regulations related to social responsibility, and establish a management system based on
international standards such as SA8000, RBA, 1SO14001, and 1SO4500.

SR E T 28 HESRESHIER, BREEZATIRMSRIEXERFTIEE, FHRH
HBXERFICR.

Suppliers are willing to comply with the company's social responsibility policies and
requirements, accept inspections conducted by the company in accordance with social
responsibility requirements, and provide relevant information and records.
HUBERTEHSRERXRINES T RENEXAR, EETEENER, MBHITEANIE.
Suppliers are responsible for informing the relevant personnel of the social responsibility
regulations and strictly implementing these regulations while fulfilling the contract.

IR BTSSRI TERRTREEM ST EEHEIBR LIAZKET, MEIQBHEXIANITIMERR
0, ~EHEEBEGEMRETE T RANE, FELTEARN—ERBMARFRE LRI,

If a supplier experiences a major social responsibility accident or violates the above
requirements during the contract execution process, and there are no relevant remedial and
corrective measures, the company will consider canceling the supplier's qualification as a
supplier, and the supplier will be fully responsible for all consequences arising from this.



